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It is the policy of Occidental College (“Occidental” or “the College”) to maintain an environment 
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The Civil Rights & Title IX Coordinator coordinates and manages the College’s compliance with 
Title IX and related provisions of the Clery Act (as amended by VAWA). The Civil Rights & Title 
IX Coordinator oversees the College’s centralized response to all reports of Prohibited Conduct to 
ensure consistent implementation of this Policy and compliance with federal and state law. The 
Civil Rights & Title IX Coordinator and designated staff will, among other things: 

• Communicate with members of the College community regarding applicable law and 
policy and provide information about reporting and support options. 

• Review applicable College policies to ensure institutional compliance with applicable 
federal and state law. 

• Monitor the College’s administration of its own applicable policies, including record 
keeping, adherence to timeframes, and other procedural requirements. 

• Conduct training regarding Title IX, related provisions of the Clery Act (as amended by 
VAWA), and Prohibited Conduct as defined in this Policy. 

• Respond to any report regarding conduct that may violate this Policy. In this capacity, the 
Civil Rights & Title IX Coordinator will oversee the response to, and resolution of, such 
alleged misconduct, direct the provision of any remedial and protective measures 
(including oversight of the failure to abide by an interim protective measure), and monitor 
the administration of any request for review of the finding. 

 
The Civil Rights & Title IX Coordinator may delegate responsibilities under this Policy to 
designated administrators or external professionals, who will have appropriate training and/or 
experience. When used in this Policy, the term Civil Rights & Title IX Coordinator may include 
an appropriate designee. The Civil Rights & Title IX Coordinator’s contact information is: 

Alexandra Fulcher 
AGC Room 111 
(323) 259-1338 

afulcher@oxy.edu 
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The College is committed to the prevention of Prohibited Conduct through mandated, regular, and 
ongoing education and awareness programs. Incoming students and new employees receive 
primary prevention and awareness programming as part of their orientation and returning students 
and current employees receive ongoing training and related education.  
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This Policy is maintained by the Civil Rights & Title IX Office. The College will review this 
Policy on at least an annual basis. The review will capture evolving legal requirements, evaluate 
the supports and resources available to parties, and assess the effectiveness of the resolution 
process. 
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This Policy applies to all reports of Prohibited Conduct received on or after the effective date of 
this Policy. If the alleged Prohibited Conduct occurred before the effective date of this Policy, 
applicable definitions of misconduct in College policies in existence at the time of the conduct will 
be used to the extent that they conflict with definitions of terms in this Policy. The Grievance 
Processes under this Policy will be used to investigate and resolve all reports made or that are 
pending on or after the effective date of this Policy, regardless of when the incident(s) occurred.  

This Policy uses the terms complainant, respondent, third party, and witness as follows: 
• Complainant: A
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of stalking but does not fall within the Title IX Stalking definition because the reported conduct is 
not directed at the alleged victim on the basis of sex. 

Non-Title IX Dating Violence 
Dating violence as defined in the Title IX Dating Violence definition above that did not reportedly 
occur in a program or activity of the College in the United States. 

Non-Title IX Domestic Violence 
Domestic violence as defined in the Title IX Domestic Violence definition above that did not 
reportedly occur in a program or activity of the College in the United States. 

Sexual Exploitation 
Taking sexual advantage of another person for the benefit of anyone other than that person without 
that person’s affirmative consent, including, but not limited to, any of the following acts: 

• The prostituting of another person; 
• The trafficking of another person, defined as the inducement of a person to perform a 

commercial sex act, or labor or services, through force, fraud, or coercion; 
• The recording of images, including video or photograph, or audio of another person’s 

sexual activity or intimate parts, without that person’s affirmative consent; 
• The distribution of images, including video or photography, or audio of another 

person’s sexual activity or intimate parts, if the individual distributing the images or 
audio knows or should have known that the person depicted in the images or audio did 
not affirmatively consent to the disclosure; and/or 

• The viewing of another person’s sexual activity or intimate parts, in a place where that 
other person would have a reasonable expectation of privacy, without that person’s 
affirmative consent, for the purpose of arousing or gratifying sexual desire. 

Complicity 
Any act that knowingly aids, facilitates, promotes, or encourages the commission of Prohibited 
Conduct by another person. 

Sex or Gender-Based Discrimination 
“Discrimination” on the basis of a person’s sex, sexual orientation, gender identity, or gender 
expression can take two primary forms:  

Disparate Treatment Discrimination: Disparate treatment discrimination is any unlawful 
distinction, preference, or detriment to an individual as compared to others that is based on 
an individual’s protected characteristic(s) and that: 1) excludes an individual from 
participation in; 2) denies the individual benefits of; 3) treats the individual differently; or 
4) otherwise adversely affects a term, condition, or benefit of an individual’s employment, 
education, living environment, or participation in a College program or activity.  
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Disparate Impact Discrimination: Disparate impact discrimination occurs when there is 
sufficient evidence that policies or practices that are neutral on their face disproportionately 
exclude or adversely impact persons within a protected class, where the policies or 
practices are not: (1) job-related and consistent with business necessity (for employees) or 
(2) necessary to meet an important educational goal (for students). In determining whether 
a facially-neutral policy or practice has a disparate impact on a protected class, the College 
will consider whether there are alternative policies or practices that would meet the job 
requirements, business necessities, and/or education goals without resulting in disparate 
impact. 

Gender-Based Harassment 
Harassment based on sex, sexual orientation, gender identity, or gender expression, which may 
include acts of aggression, intimidation, or hostility, whether verbal, physical, graphic, or 
otherwise. To qualify as Gender-Based Harassment, the conduct need not involve conduct of a 
sexual nature. Gender-based harassment can take two primary forms: 

Hostile Environment Harassment: Harassment occurs when verbal, physical, written, 
electronic, or other conduct based on an individual’s protected characteristic(s) is 
sufficiently severe, persistent, or pervasive that it unreasonably interferes with, limits, or 
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Quid Pro Quo Harassment: Quid pro quo harassment occurs when submission to or 
rejection of unwelcome conduct is used, explicitly or implicitly, as the basis for decisions 
affecting an individual’s education (e.g., admission, academic standing, grades, 
assignment); employment (e.g., hiring, advancement, assignment); or participation in a 
College program or activity (e.g., campus housing). 

Retaliation 
Retaliation includes adverse action taken against a person for making a good faith report of 
Prohibited Conduct or participating in any proceeding under this Policy. Adverse action includes 
conduct that threatens, intimidates, harasses, coerces, or that seeks to discourage a reasonable 
person from engaging in activity protected under this Policy. Retaliation can be committed by or 
against any individual or group of individuals, not just a Complainant or Respondent. Retaliation 
does not include good faith actions lawfully pursued in response to a report of Prohibited Conduct. 
Retaliation may be present even where there is a finding of “no responsibility” with respect to the 
allegations of Prohibited Conduct. 
 
The College will take immediate and responsive action to any report of retaliation and will pursue 
disciplinary action as appropriate. An individual reporting Prohibited Conduct is entitled to 
protection from any form of retaliation following a report that is made in good faith, even if the 
report is later not proven. 
 
As explained below, complaints of discrimination, harassment or retaliation may also be made 
with the Office for Civil Rights for the Department of Education (“OCR”); the California 
Department of Fair Employment and Housing (“DFEH”) or the federal Equal Opportunity 
Employment Commission (“EEOC”). 

Prohibited Relationships  

Prohibited Relationships by Persons in Authority 
Sexual or romantic relationships in which one party maintains — and fails to promptly report and 
discontinue — a direct supervisory or evaluative role over the other party are strictly prohibited.  
 
Romantic or sexual relationships where there is a differential in power or authority produce risks 
for every member of our community and undermine the professionalism of faculty and supervisors. 
In either context, the unequal position of the parties presents an inherent element of risk and may 
raise sexual harassment concerns if one person in the relationship has the actual or apparent 
authority to supervise, evaluate, counsel, coach, or otherwise make decisions or recommendations 
as to the other person in connection with their employment or education at the College.  
 
If an individual contemplates beginning, or is involved in, a sexual or romantic relationship with 
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Prohibited Relationships with Students 





16 
 

Intimidation 
“Intimidation” is the use of implied threats to overcome an individual’s freedom of will to choose 
whether or not to participate in sexual activity or provide consent. Consent obtained by 
intimidation is not valid. 

Coercion 
“Coercion” is the improper use of pressure to compel another individual to initiate or continue 
sexual activity against that individual’s will. Consent obtained through coercion is not valid. 
 
Coercion can include a wide range of behaviors, including intimidation, manipulation, threats, and 
blackmail. A person’s words or conduct are suff
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Whether the respondent reasonably should have known that the complainant was incapacitated 
will be evaluated using an objective reasonable person standard. The fact that the respondent was 
actually unaware of the complainant’s incapacity is irrelevant to this analysis, particularly where 
the respondent’s failure to appreciate the complainant’s incapacitation resulted from the 
respondent’s failure to take reasonable steps to determine the complainant’s incapacitation or 
where the respondent’s own incapacitation (from alcohol or drugs) caused the respondent to 
misjudge the complainant’s incapacity. It is the responsibility of each party to be aware of the 
intoxication level of the other party before engaging in sexual activity. In general, sexual activity 
while under the influence of alcohol or other drugs poses a risk to all parties. If there is any doubt 
as to the level or extent of the other individual’s intoxication, it is safest to forgo or cease any 
sexual contact or activity. Being intoxicated by drugs or alcohol is no defense to any violation of 
this Policy and does not diminish one’s responsibility to obtain consent. 
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Privacy and Confidentiality: Understanding the Differences 
The College is committed to protecting the privacy of all individuals involved in the investigation 
and resolution of reports under this Policy. The College also is committed to assisting students, 
employees, and third parties in making informed choices. With respect to any report under this 
Policy, the College will make reasonable efforts to protect the privacy of participants, in 
accordance with applicable state and federal law, while balancing the need to gather information 
to take steps to eliminate Prohibited Conduct, prevent its recurrence, and remedy its effects. All 
College employees who are involved in the College’s Title IX response receive specific instruction 
about respecting and safeguarding private information. Privacy and confidentiality have distinct 
meanings under this Policy. 

Privacy 
“Privacy” generally means that information related to a report of Prohibited Conduct will only be 
shared with individuals who “need to know” in order to assist in the assessment, investigation, or 
resolution of the report. While not bound by confidentiality, these individuals will be discreet and 
respect the privacy of all individuals involved in the process. The privacy of student education 
records will be protected in accordance with the Family Educational Rights and Privacy Act 
(“FERPA”), as outlined in the College’s FERPA Policy. The privacy of an individual’s medical 
and related records may be protected by the Health Insurance Portability and Accountability Act 
(“HIPAA”), excepting health records protected by FERPA and by the California Confidentiality 
of Medical Information Act (“CMIA”), Cal. Civ. Code § 56.05 et seq. Access to an employee’s 
personnel records may be restricted by applicable California and federal law. While there are 
certain limitations on privacy, the College generally will not release the names of the complainant 
or respondent to the general public without express written consent or absent another exception 
consistent with the law. The release of names will be guided by applicable law, including the 
Family Educational Rights and Privacy Act (FERPA) and the Clery Act. In addition, no 
information will be released from a proceeding to enforce this Policy except as required or 
permitted by law and College policy. 
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Confidentiality 
“Confidentiality” generally means that information shared by an individual with designated 
campus or community professionals cannot be revealed to any other individual without the express 
permission of the individual. The confidentiality of information shared by an individual with 
designated campus or community professionals generally is governed by California law, including 
California Evidence Code restrictions on disclosure of information by mental health providers, 
ordained clergy, rape crisis counselors, and attorneys, all of whom have legally protected 
confidentiality. These individuals are prohibited from breaking confidentiality unless there is an 
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Take Back the Night and Other Public Awareness Events 
Public awareness events such as “Take Back the Night,” the Clothesline Project, candlelight vigils, 
protests, or other forums in which community members disclose incidents of Prohibited Conduct 
do not initiate the College’s Title IX obligations, including its obligation to investigate reports of 
sexual harassment or sexual violence. Such events may, however, inform the need for campus-
wide educational and prevention efforts, and the College may implement broad community 
initiatives in response to such events where appropriate. 

Disclosures Required by The Clery Act 

Timely Warnings 
A “Timely Warning” is a campus-wide notification of a serious or continuing threat to the 
Occidental community. The Timely Warning does not include identifying information about the 
complainant. If a report of misconduct discloses a continuing threat involving one of the specified 
“Clery crimes” to the Occidental community, the College may issue a campus wide timely warning 
(which can take the form of an email to campus) to protect the health or safety of the community. 

Annual Reporting Responsibilities 
All higher education institutions that receive federal funding, including the College, are obligated 
to issue publicly an Annual Security Report (“ASR”) which identifies the number of particular 
reported crimes on campus or campus property, or adjacent to campus. The ASR does not include 
identifying information about the complainant or respondent. 

Crime Log 
All higher education institutions that have campus police forces or security departments must 
maintain a daily crime log that includes entries for all crimes that occur within both the Clery 
geography and the campus safety force’s regular patrol route. The crime log does not include 
identifying information about the complainant or respondent. 
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Campus Reporting Options 
The College strongly encourages all individuals to report Prohibited Conduct to the Civil Rights 
and Title IX Office. 

Civil Rights & Title IX Office 
Handles complaints of Prohibited Conduct against any individual; works with other offices 
on-campus as appropriate to provide supportive interim measures, which may include 
changes in housing, academic flexibility, and no-contact directives, among other measures.  





23 
 

Any employee may pursue any charge of discrimination or harassment with the federal 



24 
 

California law. The College will assist a complainant in making a criminal report and cooperate 
with law enforcement agencies if a complainant decides to pursue the criminal process to the extent 
permitted by law. The College’s Policy, definitions, and burden of proof may differ from 
California criminal law. A complainant may seek recourse under this Policy and/or pursue criminal 
action. Neither law enforcement’s determination whether or not to prosecute a respondent, nor the 
outcome of any criminal prosecution, are determinative of whether a violation of this Policy has 
occurred. 
 
Proceedings under this Policy may be carried out prior to, simultaneously with, or following civil 
or criminal proceedings off campus. The College may not delay conducting its own investigation 
unless specifically requested by the law enforcement (e.g., LAPD). In the event of such a specific 
request, the College will defer its investigation only during the time that law enforcement is 
gathering evidence, which should not exceed ten days absent extenuating circumstances. The 
College will nevertheless communicate with the complainant and respondent (if appropriate) 
regarding Title IX rights, procedural options, and the implementation of supportive measures to 
assure safety and well- being. The College will promptly resume fact-gathering as soon as it is 
informed that law enforcement has completed its initial investigation. 

False Reports 
The College takes the accuracy of information very seriously, as a report of Prohibited Conduct 
may have severe consequences. A good-faith complaint that results in a finding of not responsible 
is not considered a false or fabricated report of Prohibited Conduct. Each party and every witness 
is expected to provide truthful information to the Investigator, Hearing Officer, and Appeals 
Officer. Should any party, or a witness, provide knowingly false information as part of this process, 
this may be considered a violation of College policies and will be referred to the appropriate office 
for further handling. It is a violation of the Code of Student Conduct to make an intentionally false 
report of any policy violation, and it may also violate state criminal statutes and civil defamation 
laws. 

Reports Involving Minors or Suspected Child Abuse 
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• If there is no immediate danger, contact the Child Protection Hotline 24 hours a day, 7 days 
a week, at (800) 540-4000. If calling from outside of California, call (213) 639- 4500. 

 
Any Occidental employee who is also a confidential employee (for example, a therapist, sexual 
assault victim advocate, physician) and who was hired into that confidential role should report 
suspected child abuse or neglect to law enforcement and/or the Los Angeles County Department 
of Child and Family Services but would not make any such report to the Civil Rights & Title IX 
Coordinator or the Director of Campus Safety. 

L->>7.&'($!O$+9-.$9!+,?!F$<$?'$9!

Upon receipt of a report, the College will provide reasonable and appropriate supportive measures 
designed to preserve equal access to the College’s programs and activities, and to protect the 
parties involved. The College will make reasonable efforts to communicate with the parties to 
ensure that all safety, emotional and physical well-being concerns are being addressed. Supportive 
measures may be imposed regardless of whether formal disciplinary action is sought by the 
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• Assistance in obtaining a sexual assault forensic examination or other medical services; 
• Imposition of campus “no-contact directive;” 

• Rescheduling of exams and assignments; 
• Providing alternative course completion options, change in class schedule, including the 

ability to take an “incomplete,” drop a course without penalty or transfer sections; 
• Change in work schedule or job assignment; 
• Change in on-campus housing, when feasible, or arranging to dissolve a housing contract 

and pro-rating a refund in accordance with campus housing policies; 
• Limiting an individual or organization’s access to certain College facilities or activities 

pending resolution of the matter; 

• Voluntary leave of absence; 
• Providing an escort to ensure safe movement between classes and activities; 

• Providing academic support services, such as tutoring; 
• Interim suspension or College-imposed leave; 
• Any other 
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Care and Support Resources for Complainants and Respondents 
The College is 
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(323) 259-2621 

Employee Assistance Program 
Occidental College’s Employee Assistance Program (EAP) is designed to help maximize 
employees’ health and effectiveness at home and at work. Administered by Ability Assist 
by Hartford, the EAP offers employees confidential, personal support for a wide range of 
issues, from everyday concerns to serious problems. The Employee Assistance Program is 
available to employees and their family members at no cost. 
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Confidential Medical Resources 
In California, medical providers who treat a physical injury sustained from an assault, 
physical or sexual, are required by state law to report the assault to law enforcement. 
However, the patient has the right to request that a survivor advocate be present when the patient 
speaks with law enforcement and to request that law enforcement not pursue a criminal charge at 
that time. Further, the disclosure of private information contained in most medical records is 
generally protected by HIPAA, and community medical providers will not notify the College. 
 
Forensic examinations: Qualified providers can provide a forensic examination. The forensic 
medical exam has two goals: first, to diagnose and treat the full extent of any injury or physical 
effect (including prevention of sexually transmitted illnesses and pregnancy) and second, to 
properly collect and preserve evidence. There is a limited window of time (within 96 hours) 
following an incident of sexual assault to preserve physical and other forms of evidence, although 
it may be possible to obtain evidence from towels, sheets, clothes, and other items for longer 
periods of time. It is best to gather evidence prior to washing a person’s body or changing clothing. 
If clothes have been changed, the clothes worn at the time of the incident should be brought to the 
examination in a clean, sanitary container such as a paper bag or wrapped in a clean sheet. Do not 
use a plastic bag: plastic containers do not breathe and may render evidence useless. A change of 
clothing should also be brought to the hospital, as the clothes worn at the time of the incident will 
likely be kept as evidence. Taking the steps to gather evidence immediately does not commit an 
individual to any particular course of action. The decision to seek timely medical attention and 
gather any evidence will preserve the full range of options to seek resolution under this Policy or 
through the pursuit of criminal prosecution and may be helpful in obtaining protective orders. 
 
Taxi vouchers are available at Project SAFE, Campus Safety, Emmons Student Wellness Center 
and Residential Education and Housing Services to provide free transportation to local medical 
centers. The Survivor Advocate is also available to accompany survivors to access off-campus 
resources. The following three off-campus medical centers are all designated by Los Angeles 
County as Sexual Assault Response Team (“SART”) Centers. While the specific process and 
resources each SART Center offers may vary, generally each SART Center will provide an 
immediate, victim-centered response following an incident of sexual assault, including 
collaborating between the hospital, law enforcement agencies, and sexual assault counselors to 
provide comprehensive treatment options. 

San Gabriel Valley Medical Center 
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Los Angeles, California 90033  
(323) 226-3961 

Rape Treatment Center at Santa Monica-UCLA Medical Center 
Provides comprehensive, free treatment for sexual assault survivors, including 24- hour 
emergency medical care and forensic exams performed by Sexual Assault Nurse 
Examiners, counseling and psychotherapy, advocacy, and accompaniment services. Los 
Angeles County designated SART 
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California Women’s Law Center (CWLC) 
The CWLC has attorneys available to serve as a resource/advisor to Occidental College 
complainants, including both men and women, who are filing Title IX sexual assault, 
harassment, or gender discrimination complaints and going through the Occidental College 
resolution process. *Please note, however, that the College does not endorse or recommend 
this organization (or their attorneys), and that the organization makes an independent 
decision about the cases that it will accept and the terms of the representation. 
360 North Pacific Coast Highway, Suite 2070, El Segundo, CA 90245 
https://www.cwlc.org/ 
(323) 951-1041 
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The College is committed to providing a prompt, thorough, equitable, and impartial resolution of 
all reported violations of this Policy. The College uses two processes to resolve reports of 
Prohibited Conduct under this Policy: Disciplinary Resolution, which involves an investigation 
and adjudication, and if appropriate, the imposition of sanctions, and Adaptable Resolution, which 
includes restorative options for resolving reports. The Civil Rights & Title IX Coordinator will 
determine the appropriate resolution process after making an initial assessment of the reported 
information, considering the stated interests of the parties, campus safety, and the College’s 
obligation to maintain an environment free from harassment and discrimination. 
 
The processes un
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• that, when a crime may have occurred, they have the right to report the matter to law 
enforcement; 

• the right to seek medical treatment; 

• the College’s investigation procedures; 

• potential interim measures that are available; 

• the importance of preserving evidence; 

• a request for the complainant to meet with the Civil Rights & Title IX Office to discuss 
options for responding to the report;  

• the right to be accompanied by an advisor of choice; and 

• the way the College responds to reports of misconduct and a description of potential 
disciplinary consequences. 

As part of the initial assessment, the Civil Rights & Title IX Office will: 

• assess the nature and circumstances of the report;  
• address immediate physical safety and emotional well-being;  
• communicate necessary details of the report to Campus Safety to enter the report into the 

College’s daily crime log if required by the Clery Act;  
• !
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• 
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• A complainant notifies the Civil Rights & Title IX Coordinator in writing that they would 
like to withdraw the formal complaint or any allegations therein; 

• The respondent is no longer enrolled or employed by the College; or 
• Specific circumstances prevent the College from gathering evidence sufficient to reach a 

determination as to the formal complaint or allegations therein. 
 
If a formal complaint is dismissed by the College under the circumstances described above, the 
College will simultaneously provide to the parties written notice of the dismissal and the reasons 
for the dismissal, and notice of the parties’ opportunity to appeal such dismissal through the appeal 
procedures outlined in Appendix G.  

Formal Complaints Signed by Civil Rights & Title IX Coordinator 
In cases where it appears based on an initial report that the elements stated above would be 
satisfied, but the complainant does not wish to file a formal complaint, the Civil Rights 
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• whether there have been other reports of other Prohibited Conduct or other misconduct by 
the respondent;  

• whether the report reveals a pattern of misconduct related to Prohibited Conduct at a given 
location or by a particular group;  

• the complainant’s interest in the College not pursuing an investigation or disciplinary 
action and the impact of such actions on the complainant;  

• whether the College possesses other means to obtain relevant evidence;  
• fairness considerations for both the complainant and the respondent;  

• the College’s obligation to provide a safe and non-discriminatory environment; and  
• any other available and relevant information.  

 
The Civil Rights & Title IX Coordinator will consider what steps may be possible or appropriate 
when a respondent is unknown or the complainant requests anonymity, and what other measures 
or remedies might be considered to address any effects of the reported behavior on the campus 
community. The Civil Rights & Title IX Coordinator will make a determination regarding the 
appropriate manner of resolution under the policy. The College will seek resolution consistent with 
the complainant’s request, if it is possible to do so, based upon the facts and circumstances, while 
also protecting the health and safety of the complainant and the College community.  
 
The College’s ability to investigate and respond fully to a report may be limited if the complainant 
requests anonymity or declines to participate in an investigation. The College will, however, 
pursue other steps to limit the effects of the potential Prohibited Conduct and prevent its 
recurrence. In all cases, the final decision on whether, how, and to what extent the College will 
conduct an investigation and whether other interim remedial or protective measures will be taken 
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investigation prior to 
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Modification of Processes 
The College will follow the Processes described herein barring exceptional circumstances. In rare 
instances, however, the College may be required to adapt or modify the Processes (including 
timelines) to ensure prompt and equitable resolution of a report of Prohibited Conduct. The College 
reserves this right. In such instances, the College will notify the parties of the modification of the 
Processes and, if appropriate, the exceptional circumstances requiring the College to adapt or 
modify the Processes. 

Requests for Delays and Extensions of Time 
The Civil Rights & Title IX Coordinator may extend any deadlines within this Policy, for good 
cause shown and documented. “Good Cause” will be determined by the Civil Rights & Title IX 
Coordinator in their sole discretion and may include: (1) the unavailability of a witness because of 
death, illness
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determination that the respondent has engaged in the conduct as alleged. The respondent is 
presumed not responsible for the conduct that is the subject of the investigation, unless and until a 
decision of responsibility has been made upon the completion of the adjudication process.
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Record Retention 
The Civil Rights & Title IX Coordinator will retain records of all reports and complaints, 
regardless of whether the matter is resolved by means of Initial Assessment, Adaptable Resolution 
or Disciplinary Resolution. Complaints resolved by means of an Initial Assessment or Adaptable 
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• how to serve impartially, including by avoiding prejudgment of the facts at issue, conflicts 
of interest, and bias; and 

• issues of relevance of questions and evidence, including when questions and evidence 
about the complainant’s sexual predisposition or prior sexual behavior are not relevant. 
 

Any individual who will be coordinating any hearing involving Title IX Sexual Harassment must 
also have training on how to use any technology that will be used at a live hearing. 
 
Investigators must have training on the following prior to commencing a role in any case involving 
Title IX Sexual Harassment: 

• the definition of sexual harassment under 34 CFR 106.30(a); 
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Appendix A outlines the 
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The Investigator will prepare a summary of each interview (“Interview Summary”). The 
Investigator will share the Interview Summary with the interviewee. The interviewee will have 
three (3) business days to correct or comment on any statements made in the Interview Summary. 
The deadline may be extended for Good Cause, upon request to the Investigator. If the interviewee 
has no corrections to, or comments on, the Interview Summary, the interviewee will sign an 
acknowledgement that the interviewee has reviewed and agrees that the Interview Summary is 
accurate. If the interviewee has corrections or comments to the Interview Summary, the 
interviewee may submit a written response within three (3) business days reflecting any additions 
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to relevant information, the Investigator will explain to the party who proposed the questions any 
decision to exclude a question as not relevant. 
 
Upon receipt of each party’s response to the evidence reviewed, the Investigator will determine if 
any additional investigation is needed. In addition, either party may offer new witnesses or other 
new evidence. The Investigator will consider the responses provided, will pose questions to parties 
or witnesses as appropriate (at the discretion of the Investigator), and interview new witnesses, 
and accept new, relevant, evidence. If new relevant evidence is provided by either party, or 
gathered by the Investigator, the newly gather
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Hearing 
Hearings will be held via videoconferencing. Prior to the hearing, the Hearing Officer will receive 
instructions regarding the operation of any audio-visual equipment for the hearing. Each 
participant shall also be provided with instructions on how to access the hearing. Each hearing will 
be audio recorded. No individual is permitted to record while the hearing is taking place. The 
recording is the property of Occidental College but will be available to the parties for listening by 
contac
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If either party does not appear, their advisor will be present for the purpose of asking questions of 
the other party, or of witnesses. During the hearing, if either party has any follow-up or clarifying 
questions for the other party, or for witnesses, the questions must be submitted in writing to the 
Hearing Officer. The Hearing Officer will determine the relevance of each question and explain 
why any question is deemed irrelevant. Each party will 
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Sanctions and Remedies 
Upon conclusion of the adjudication process, when there is a finding of responsibility, the 
complainant will be offered such remedies designed to restore or preserve equal access to the 
institution’s education program or activity. If the Hearing Officer determines that the respondent 
is responsible for one or more violations of the College’s antidiscrimination policies, the College 
will issue sanctions commensurate with the violation(s), in accordance with Appendix E or 
Appendix F. Any sanctions issued will be included in the Hearing Officer’s written determination. 

Appeals 
Appeals may be filed by either party and must be sent to the Civil Rights & Title IX Coordinator. 
When an appeal is filed, the other party will be notified, in writing, and will then have five (5) 
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Appendix B outlines the disciplinary resolution procedures the College follows in resolving 
allegations that a person has been subjected to Non-Title IX Misconduct by a student in violation 
of the College’s 
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• An overview of the procedural options and process, including Adaptable Resolution and 
Disciplinary Resolution. 

• Explain that the student has a right to an advisor of their choice during the process and 
provide a list of College employees trained as advisors upon request. 

• The College’s alcohol and drug amnesty policy. 
• The College’s policy prohibiting retaliation. 

 
Concurrently, the Civil Rights & Title IX Coordinator will select a trained internal or external 
Investigator (“Investigator”) to conduct a reasonable, impartial, and prompt investigation of the 
complaint (“Investigation”). The Civil Rights & Title IX Coordinator will select an Investigator 
based on several factors, including the parties involved, the complexity of the complaint, the need 
to avoid any potential conflict of interest, and who may best conduct a fair and equitable 
investigation for all parties involved. The Civil Rights & Title IX Coordinator will notify the 
parties, in writing, of the name of the designated Investigator at the time the Civil Rights & Title 
IX Coordinator issues the notice of investigation. The parties will have three (3) business days to 
object to the Investigator’s selection on the basis of bias or conflict of interest. If either of the 
parties objects, the Civil Rights & Title IX Coordinator will evaluate whether the objection is 
substantiated. The Civil Rights & Title IX Coordinator will remove and replace any Investigator 
the Civil Rights & Title IX Coordinator finds to have an actual bias or conflict of interest against 
either party. 
 
The Investigator will commence the investigation once the time for the parties to object has passed 
or any objections have been resolved.  

Preliminary Investigation 
The Investigator will begin with a Preliminary Investigation, with an anticipated timeline of thirty 
(30) business days for completion. The purpose of a Preliminary Investigation is to identify and 
gather all relevant facts. Generally, the Investigator will conduct the Preliminary Investigation in 
the following order: 

Initial Fact-Gathering  
The Investigator will interview all parties and relevant witnesses and gather documentary evidence 
provided by the parties and any identified witnesses. The Investigator will prepare a summary of 
each interview (“Interview Summary”). The Investigator will share the Interview Summary with 
the interviewee. The interviewee will have three (3) business days opportunity to correct or 
comment on any statements made in the Interview Summary. The deadline may be extended for 
good cause, upon request to the Investigator. If the interviewee has no corrections to, or comments 
on, the Interview Summary, the interviewee will sign an acknowledgement that the interviewee 
has reviewed and agrees that the Interview Summary is accurate. If the interviewee has corrections 
or comments to the Interview Summary, the interviewee may submit a written response within 
three days reflecting any additions or changes which the interviewee believes are necessary to 
ensure the accuracy of the interviewee’s statement. If no response is received from the interviewee 
by the deadline, their Interview Summary may be included in the 



49  Evidence Review Once the Initial Fact-Gathering is complete, the Civil Rights & Title IX Coordinator will provide the Interview Summaries and any documentary evidence gathered to the parties for review.  Given the sensitive nature of the information provided, the Civil Rights & Title IX Coordinator will provide the information in a secure manner (e.g., by providing digital copies of the materials through a protected, “read-only” web portal). Neither the complainant nor the respondent (or their advisors, including but not limited to family members and/or legal counsel) may copy, remove, photograph, print, image, videotape, record, or in any manner otherwise duplicate or remove the information provided. Any student who fails to abide by this Policy may be subject to discipline. Any advisor who fails to abide by this Policy may be subject to discipline and/or may be excluded from further participation in the process.
s
The parties may respond to the Interview Summaries and any documentary evidence; the parties will submit any response within ten (10) business days of being notified of their opportunity to review the documents. The 
parties
 may respond in one or both of the following ways:s¥!The parties may provide a written response. The Investigator will incorporate any written response provided by the parties in the Investigation Report. •!The parties may submit a written request for additional investigation. Such requests may include, but are not limited to, the following: (1) request(s) for follow-up interview(s) with existing witnesses to clarify or provide additional information, including offering questions to the Investigator
 
to pose to witnesses (at the discretion of the Investigator
); (2) request(s) 
for interviews with new witnesses; or (3) request(s) to consider new evidence. Any request for additional investigation 

will

 explain the reason for the request. Rebuttal Fact-Gathering 
The Investigator may 

conduct follow

-up interviews with the parties and witnesses based upon evidence gathered during the preliminary investigation and the parties’ request for additional investigation, if any. The parties and witnesses can expect that, in these follow-up inter

views, the Investigator will seek responses to specific allegations or evidence (e.g., an Investigator may show one of the parties a series of text messages between himself or herself and another witness and ask about the content of the text messages). To the extent additional material, witnesses or evidence are identified during evidence review, the Investigator will conduct additional interviews and gather additional evidence consistent with the procedures outlined above. Any and all information for consideration by the Hearing Officer should be provided to the 
Investigator

 during the preliminary investigation. Information that was not provided to the Investigator will not be allowed 
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Investigator determines that the Preliminary Investigation is complete, the Investigator will submit 
the Investigation Report 
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Hearing Officer will conduct a live hearing, at which they will permit indirect cross-examination 
of the parties and witnesses. For purposes of this Policy, the term Indirect Cross-Examination 
means the Hearing Officer will allow the parties and/or their advisors to submit proposed questions 
for the parties and witnesses, as well as follow-up questions based on testimony provided during 
the hearing. The Hearing Officer will ask the parties and witnesses the proposed questions that the 
Hearing Officer determines are consistent with this Policy and are probative of facts relevant to 
the adjudication of the matter. The Hearing Officer may refuse to allow questions that are unduly 
harassing or that seek information that is not relevant under this Policy. 
 
The Hearing Officer is responsible for maintaining an orderly, fair, and respectful hearing and has 
broad authority to respond to disruptive or harassing behaviors, including adjourning the hearing 
or excluding the offending person. Parties may make requests to the Civil Rights & Title IX 
Coordinator related to the format or the nature of their participation in the hearing. The Civil Rights 
& Title IX Coordinator will work with the Hearing Officer to accommodate reasonable requests. 
All hearings will occur via videoconferencing.  

Scheduling 
The Civil Rights & Title IX Coordinator will schedule a hearing date and time and notify the 
parties of the same. The Hearing Officer will strive to hold a hearing within ten (10) business days 
from receipt of the Investigation Report and the parties’ responses, if any. 

Pre-Hearing Meeting 
Prior to the hearing, or, at the latest, on the day of the hearing, the Hearing Officer or a designated 
Hearing Coordinator will conduct a pre-hearing meeting with the parties prior to commencing the 
hearing. At this pre-hearing meeting, each party will receive an explanation of the hearing process 
and have the opportunity to ask any questions. If the complainant and/or respondent have elected 
to have advisors throughout the hearing process, the advisor is encouraged to accompany the 
complainant/respondent to this meeting. 

Witnesses 
The complainant, respondent, and the Hearing Officer all have the right to call witnesses. 
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Appendix C outlines the disciplinary resolution procedures the College follows in resolving a 
grievance that a person has been subjected to Non-Title IX Misconduct by an administrator, staff 
member, or faculty member in violation of the College’s Sexual and Interpersonal Misconduct 
Policy. 

Notice of Investigation  
The Civil Rights & Title IX Coordinator’s written notification to the respondent will state facts 
sufficient to apprise the respondent of the nature of the allegations, including specifically: 

• The complainant’s name; 
• Nature of the complaint;
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The Civil Rights & Title IX Coordinator will provide the complainant and the respondent with 
notice of any delays and give them a new timetable for completion of the investigation. 
 
The investigation will include an interview(s) with the complainant, the respondent and/or any 
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from the Investigation. Once the Investigator is satisfied that the report is complete, the 
Investigator will submit the report to the Civil Rights & Title IX Coordinator. The Civil Rights & 
Title IX Coordinator will review the report and assess whether the report demonstrates, by a 
preponderance of the evidence, that: (1) the evidence supports the Investigator’s factual findings; 
and (2) the Investigator’s factual findings support the Investigator’s ultimate finding of 
responsibility or non-responsibility. 
 
The Civil Rights & Title IX Coordinator may require that the Investigator conduct additional 
investigation, consistent with the procedures outlined above. Once the Civil Rights & Title IX 
Coordinator has confirmed that the Final Report is complete, the Civil Rights & Title IX 
Coordinator will provide a copy of the Final Report to the parties in a secure manner.  

Sanctions 
Where the Investigator concludes that a violation of this Policy has occurred, the appropriate 
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necessary to facilitate the resolution, the College may be required to produce records created 
during this process in response to a judicial subpoena or a FERPA educational record request. If 
adaptable resolution is stopped prior to completion, statements made by a party in adaptable 
resolution may not be used in a disciplinary resolution process related to that matter.  

Adaptable Remedies or Interventions for the College Community 
In addition to interventions applied to the respondent, and regardless of whether the College 
pursues an Disciplinary Resolution or takes other formal disciplinary action, the Civil Rights & 
Title IX Coordinator may find it helpful or necessary to request or require the respondent or others 
to undertake specific steps designed to eliminate the misconduct, prevent its recurrence, and/or 
remedy its effects. Examples include, but are not limited to, the following: 

• Requesting or requiring a College entity to provide training for its staff or members; 
• Requesting or requiring the respondent to receive training; 

• Continuing any of the protective and supportive measures previously established; 
• Identifying the need for any additional or ongoing measures, supports and remedies; or 
• Revising College policies, practices, or services. 

 !
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If a report proceeds through Disciplinary Resolution and the respondent is found responsible for 
one or more violations of the College’s antidiscrimination policies, the College will issue sanctions 
commensurate with the violation(s). The Civil Rights & Title IX Coordinator will designate three 
trained individuals to serve on a three-person panel (“Review Panel”) to determine sanctions. The 
Civil Rights & Title IX Coordinator will notify the parties, in writing, of the name of the designated 
Review Panelists at least five (5) business days prior to the hearing. The parties will have three (3) 
business days to object to any Review Panelist on the basis of actual bias or conflict of interest. If 
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Restitution: Repayment to the College or to an affected party for damages resulting from a 
violation of this Code. To enforce this sanction, the College reserves the right to withhold 
its transcripts and degrees or to deny a student participation in graduation ceremonies and 
privileged events. 
Removal from Campus Housing: Students may be removed from College housing and/or 
barred from applying for campus housing due to disciplinary violations of this Code. 
Suspension: Exclusion from College premises, attending classes, and other privileges or 
activities for a specified period of time, as set forth in the suspension notice. Notice of this 
action will remain in the student’s conduct file and will be permanently recorded on the 
student’s academic transcript. Conditions for readmission may be specified in the 
suspension notice. 
Expulsion: Permanent termination of student status and exclusion from College premises, 
privileges, and activities. This action will be permanently recorded on the student’s 
academic transcript. 
Revocation of Admission and/or Degree: Admission to, or a degree awarded by, the 
College may be revoked for fraud, misrepresentation in obtaining the degree or violation 
of College policies, the Student Code of Conduct or for other serious violations committed 
by a student prior to enrollment or graduation. 
Withholding Degree: The College may withhold awarding a degree otherwise earned until 
the completion of the process set forth in this Policy, including the completion of all 
sanctions imposed, if any. 
Other: Other sanctions may be imposed instead of, or in addition to, those specified here. 
Service, education, or research projects may also be assigned.  
Multiple Sanctions: More than one of the sanctions listed above may be imposed for any 
single violation. 

 !
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of the respondent. Disciplinary action against a union represented employee shall be undertaken 
consistent with any applicable collective bargaining agreement. 
 
Possible disciplinary actions for Non-Tenure Track Faculty and staff include, but are not limited 
to the following actions, which will be imposed in a manner that is consistent with the discipline 
and discharge provisions of any applicable collective bargaining agreement: 
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such as educational initiatives and/or trainings. In addition, the Civil Rights & Title IX Coordinator 
will continue to provide for the care and support of the parties as appropriate, including the ongoing 
provision of appropriate accommodations. 
 !




